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1. Anyand all policies within your university that relate to:
e Extenuating Circumstances (ECs)

e Menstruation

e Pregnancy/Maternity/Adoption/Parenthood

e Breastfeeding

e Menopause/Perimenopause

e Women’s Health

e Equality, Diversity, and Inclusion

2. Anyinformation you can share about the procedures used to construct, review, update and maintain
these policies, for example:

e How often is the policy reviewed?

o Which role(s), group(s) or committee(s) within the university are responsible for creating, reviewing,
updating, and/or maintaining the policy?

Response

Please see links listed.

Section 1 of the Freedom of Information Act 2000 (FOIA) places two duties on public authorities. Unless
exemptions apply, the first duty at Section 1(1)(a) is to confirm or deny whether the information specified in a
requestis held. The second duty at Section 1(1)(b) is to disclose information that has been confirmed as
being held. Where exemptions are relied upon Section 17 of FOIA requires that we provide the applicant with
a notice which: a) states that fact b) specifies the exemption(s) in question and c) states (if that would not
otherwise be apparent) why the exemption applies.

It has been determined that this information is exempt on the basis that s21 of the Act applies — Information
Reasonably Accessible by Other Means. As this exemption is absolute there is no requirement for me to
conduct a public interest test, however in order to provide assistance | provide the following links -

e Policies and Procedures | University of Hull

e https://www.hull.ac.uk/work-with-us/equality-diversity-and-inclusion/inclusive-
campus#:~:text=The%20university%20is%20a%20breastfeeding,spaces%20across%20campus%20
for%20breastfeeding.

e Equality, Diversity and Inclusion | University of Hull



https://www.hull.ac.uk/choose-hull/university-and-region/governance/policies
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hull.ac.uk%2Fwork-with-us%2Fequality-diversity-and-inclusion%2Finclusive-campus%23%3A%7E%3Atext%3DThe%2520university%2520is%2520a%2520breastfeeding%2Cspaces%2520across%2520campus%2520for%2520breastfeeding.&data=05%7C02%7CEqualityDiversity%40hull.ac.uk%7C07ce55e6ba9f46aad7fb08dd30c294b3%7C490a81977b834f1089b983189be3835e%7C0%7C0%7C638720334448787572%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=LARhSTKFG9257vPHlGGUA%2B1uZnTLiB5vT%2FQcpwvyJdk%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hull.ac.uk%2Fwork-with-us%2Fequality-diversity-and-inclusion%2Finclusive-campus%23%3A%7E%3Atext%3DThe%2520university%2520is%2520a%2520breastfeeding%2Cspaces%2520across%2520campus%2520for%2520breastfeeding.&data=05%7C02%7CEqualityDiversity%40hull.ac.uk%7C07ce55e6ba9f46aad7fb08dd30c294b3%7C490a81977b834f1089b983189be3835e%7C0%7C0%7C638720334448787572%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=LARhSTKFG9257vPHlGGUA%2B1uZnTLiB5vT%2FQcpwvyJdk%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hull.ac.uk%2Fwork-with-us%2Fequality-diversity-and-inclusion%2Finclusive-campus%23%3A%7E%3Atext%3DThe%2520university%2520is%2520a%2520breastfeeding%2Cspaces%2520across%2520campus%2520for%2520breastfeeding.&data=05%7C02%7CEqualityDiversity%40hull.ac.uk%7C07ce55e6ba9f46aad7fb08dd30c294b3%7C490a81977b834f1089b983189be3835e%7C0%7C0%7C638720334448787572%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=LARhSTKFG9257vPHlGGUA%2B1uZnTLiB5vT%2FQcpwvyJdk%3D&reserved=0
https://www.hull.ac.uk/work-with-us/equality-diversity-and-inclusion

Our current student pregnancy and new parent policy are currently under review therefore we have not
provided those as they are subject to change prior to publishing. For students this policy incorporates
Pregnancy/Maternity/Adoption/Parenthood and Breastfeeding. We don't have specific policies on
menstruation or menopause for students these would be accommodated through reasonable adjustments if
needed (to note there is currently no policy around reasonable adjustments).



